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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI PRA ARTS, COMVERCE AND PHYSI CAL
EDUCATI ON

Name of the head of the Institution

Dr. Meghesh Ti war i

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +910771253389
Mobile no. 9406082000

Registered Email

vi pracol | egel996@mai | . com

Alternate Email

meghesh1996@nai | . com

Address Dumar Tal ab Aamanaka G E. Road Rai pur
City/Town Rai pur
State/UT Chhatti sgarh

Pincode

492009




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Di vya Sharma

Phone no/Alternate Phone no. +919977703004

Mobile no. 9977703004

Registered Email i gacvi pracol | ege@mai | . com

Alternate Email resear chcel | vi pracol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. vi pracol | ege. or g/ naac_por

tal . php
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. vi pracol | ege. or g/ dept/ New Do

c_2018_19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.73 2014 10- Dec- 2014 | 09- Dec-2019
6. Date of Establishment of IQAC 31- May- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal conference cum

14- Feb- 2019 117




symposi um on data
| earni ng through deep
| ear ni ng

Nati onal sem nar on skill
devel opnent program and
sel f enpl oynent
opportunity in
chhattisgarh

27- Feb- 2019

110

State | evel workshop on
utility of research and
sports nedicine in field
of physical educati on.

29-Jun- 2019

28

NATI ONAL SEM NAR CUM
SYMPOSI UM ON HOLI STI C
DEVELOPMENT OFLEARNER
THROUGH ACTI VI TY BASED
EDUCATI ON

18- Feb- 2019

180

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. For effective teaching aptitude,
system of teaching |ike projector,
the students in NLIST and digital

enhenced the utilization of technical
online classes,vedio | ecture etc.
I'ibrary. 3.0Organized Sem nar,

ai ded
2. Enrolled

conf erence




,wor kshop and synposium 4. Coll ected feedback fromdifferent stakehol der.

5.1 ncrease book in library.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To pronote Sports Cultural Activities

Organi zed inter college conpetitions
and cel ebrated various remarkabl e days.

To enhence the utility of E-Library

Enroll ed the students in N-LIST,
Aut omation of Library and increased
Nunber of E-Facilities.

To pronote noral e and prof essional
et hics

Conducted various inter classes
| ectures anong students, guest |ectures
and PD sessions for academ cs.

For advancenent of schol ars career
oriented research program

Conduct ed vari ous Nati onal state
| evel seninars,

confrences.

| evel
symposi um and

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
col | ege counci | 28- Feb- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution is governed under the
affiliation of Pt. Ravi shankar Shukl a
Uni versity, Raipur Chhattisgarh and
ensure to acconplishnent of the
university syllabus as well as term
exanms through effective steps we take




farword in terns of well synchronised
pl an and action schenes foll owed by
institution. The college has | QAC
active cell which is carrying out as
bei ng operational during this
direction. Under this departnents are
directed to frane real bounded pl ans
and actions as in relation to the | QAC
The further plan and actions are

foll owed: ¢ Department w se
facul tyal | ot rent of subjects accordind
to areas of specialization and interest
of college for com ng senester/annua

i s undertaken by the Heads of
Departnents at departnental neetings
with the faculties at the starting of
the present session. ¢« The Acadm c

cal endar of session is prepared in

col labration with university cal endar
and pl aced before the IQAC then to the
col l ege Council. Synchroni sed feedback
system for plan and actions are taken
during various stages of session by
different sections of related parties
of institution. Institution also
follows the various cell and clusters
for social, physical, facilitative and
supportive plans and action for
students in terns of antiharrasnent
cell, conplaint cells, baalika cells
etc. Under this seperate sports

depart nent undertakes the physica
activities and sports area of interest
of students at college as well as up to
the state | evel conpetition.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Vipra Arts Comrerce And Physical Educationcollege affiliated to
Pt . Ravi shankar University Rai pur, follow the curriculum givenby the university.
Curricul ar aspects of the courses taught at Vipra Arts Commrerce AndPhyica
Educat i onCol | egeare governed by Pt. Ravi shankar University Ordinance and
gui delines. Wthbroad m ssion and vision of college we effectively inplenment
the curriculumactivity at college.we Inpart the activity in terns of
curriculumcol l aborated with m ssion and vision with objective of societa
aspect thereby reflecting the work as on commitnent of institute towards
holistic gromh and devel opnent of students and enhanci ng the human-soci a
val ues in student through acadenmi c and activities.The college vision, mssion
and obj ectives areconmuni cated to all stakehol ders through tinely and
accurately reporting systemof college through the coll ege
websi t e(ww. vi pracol | ege. org ), col |l ege annual magazi ne and adm ssi on
prospectus--The coll ege |l evel conmttees preparegui delines and frameworks to




suit the requirenents of all the various coursesat the departnental |evel as
per university nornms. The Staff Council systemfollowed for division
of t hewor kl oad, acadenic, and tinme table cormittees of the college and
i ndi vi dual departnents provides inputs and directions which are nonitor the
ef fecti venessof the sane throughout the session on a regular basis. The
departnents all ocate subjects to teachers andprepare tine table. The teaching
plan is prepared by respective departnent under the guidance of concerned staff
council. Planni ng, Teachi ng andEval uation, | earni ng and eval uati on schedul es are
strictly as perthe Academ c cal endar notified by the Pt. Ravi shankar
Uni versity. The college has wellqualified, dedicated and experienced
faculty. Various course delivery nethods arefollowed by the faculty such as,
Lectures, Cl ass presentations, Tutorials,Practical |abs of conputer, E-
| earning and Case studies . The col |l ege adopt numnerouspolicies for bridging the
know edge gap of the enrolled ‘weak’ students toenable themto cope with the
programe of their choices as well as pronote,reward and facilitate ‘advanced
| earners. This includes schol arships, nentorship, tutorials and renedi al
teaching classes. The entire approach isstudent centric. Thelnternal assessnent
whi ch consists of internal tests, presentations, projectsand assignments are
conducted to evaluate the performance of students. Continuous review of the
progress of syllabus conpletion (100%, perfornmance ofthe students, association
activities are done in the departnent |evel neetingson the regular basis.
Supportive College Infrastructure --The college infrastructure and facilities
are continuously being upgraded tosuit the needs of changing curricul um and
pedagogy. The coll ege has wel | -equi pped | aboratories and cl assroons with
projection facilities for bothfaculty and students. The renovated wel | -stocked
college library is sem -conputerized that offers various web based facilities
and access to National and International online databases. The college has 1
conmputer | abwi thlnternet connectivity throughout the coll ege canmpus avail abl e
for the staff andstudents. Mentoring Processes--The coll ege has a Mentoring
Programesuch as drop box, shi kaayat ni waaran cel | s et cwhi chenabl es students of
all the years to provide feedback to teachers on thecurricular issues, college
infrastructure, admnistrative matters and other matters . The weblinks are as
bel ow. - Wbl ink- http://ww. vipracol | ege. org/ academ c_Syl | abus_t ab. php
http://ww. vi pracol | ege. or g/ academ c¢_Academ ¢ Cal endar 2015- 16_t ab. php
http://ww. vi pracol | ege. org/ acadeni c_tine table_tab. php
http://ww. vi pracol | ege. org/ acadeni c_t ab. php

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl NA Nill




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Nutrition and Wi ght
Managenent by physi cal
departnenty

Comuni cation skills 15/ 01/ 2019 125
and personality
devl opnent
basic tally course 01/01/ 2019 222
val ue added on M S 07/ 11/ 2018 112
OFFI CE by Comput er
Depart nent
val ue added course on 01/ 10/ 2018 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Study of consuner 100
awar eness

BCom Onl i ne banki ng system 85

BCom Study of effectiveness 64
of adverti senent

BEd I NTERNSHI P by teacher 94
TRAI NEE trai nees

VPEd PRQIECTS 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

enpl oyer as wel |
course conpl etion,

as teachers.
facitities, other curriculum

1) Feedback systemof institution is based on yearly concluding interval of
session. various section w se feedback is obtained in terns of parents,
students, al umi, society,
analyzed in terns of thier

Students feedback are




activities and saftey-security system
anal yzed for students performance, fees structure and teachers co-ordi nations
and other facilities of institutions.. alumi are analyzed for post degree
benefits obtained by themand facilities as well as experience having during
course in institution. teachers feedback are taken for salary satisfaction,
ordination and facilities provided by institution. Enployer feedback are
anal yzed for institution regulation-policies appraisal, order-obey system of
superi or and subordi nat es, budgeting and adni ssion as well as result analysis
system and fee structuralization systemof institution. 2) On the basis of
anal ysis made for the feedback obtained section w se inprovisation as well as
devel oprment is nade by the institution such as-increaseing books in library,
structurisation of fees, teacher performance inprovisation, additiona
activities -field trip, projects, varios saftey cell are nade, parents teacher

in same way parents feedback are

CO-

neet hel d, teachers increanment systemas well as nmanagerial and operational
internal check and internal control system appraisal are
undert aken. http://ww. vi pracol | ege. or g/ f eedback. php
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VPEd Physi cal Edu. 40 55 42
BPEd Physi cal Edu. 200 157 139
BPES Physi cal edu. 200 159 106
BEd Educati on 200 200 154
BCom Commer ce 1080 620 562
BSc conput er 120 60 42
BCA Comput er 180 100 32
PGDCA Conput er 75 125 75
PGDYS YOGA 50 69 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1217 167 34 6 40

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used




40 25 11 4 4 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students in any institution. To formalize the same, and as directed by
University rules,vipra college has a proper student mentoring system in place. In the beginning of each session,
When admission process is over then each department is required to assign a teacher mentor to each student of
first year.lt is also required that the same mentor continues to mentor the student for all the three years of his/her
graduation. The mentor teacher is prepared a list of his/her mentee students and get acquainted with them.
Mentors conduct a meeting with their mentees once a month to discuss their problems and issues regarding to
college,infrastructure, academic, nonacademic, or personal as well. The mentor tries his/her best to find
solutions to any such issues arising in student’s life and informs the college administration about the matter if
need be. The system requires, that special mentors are assigned to students who are staying away from their
homes and liveon their own as paying guests in the city. Being away from protection of home and parents can be
really challenging for young students and thus such students need special care and attention. A separate mentor
list is prepared for such PG students and their problems are discussed in regular monthly meetings. Some cases
have been reported where students approach their mentors to discuss about problems arising in their PG homes,
or problems related to their landlords, or some issues with their friends / classmates, or something related to
college infrastructure and facilities. They freely tell their problems either orally or in writing to their mentors, whoin
turn listen to them patiently and solve their issues as much as possible. Mentors maintain a record of their
monthly meetings with their students. Although students are free to approach their teachers anytime if any
issueis disturbing his/her routine, still, the system of mentor — mentee builds an extra confidence and sense of
security among students. This whole system leads to a better connection between students and teachers and
helps build a friendly and cordial relation between them. Students get a sense of protection because they know
that theyhave someone to go to in case of any eventuality. Apart from this, a councelor is appointed by the
college.Students are free to meet the councelor twice a week in the college and discuss their problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1217 40 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned
positions

52 40 12 6 6

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year




BSc Nill [11 04/ 04/ 2019 15/ 06/ 2019

BCA Nill Il 18/ 04/ 2019 15/ 06/ 2019

BCom Ni Tl 1] 11/ 04/ 2019 15/ 06/ 2019

BPES Nill IV 18/ 04/ 2019 24/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vipra Arts Commerce And Physical Education college is affiliated college of Pt
Ravi shankar University and is guided by the regulations fornul ated at
uni versity | evel regarding syllabi,exani nation and eval uation. Thus, interna
assessnent schene is according to university norns. University has a continuous
i nternal assessnent systemin which each paper of B.Ed 80 marks has a conponent
of 20 marks of internal assessnent and rest 60 nmarks are allotted for the final
exam nation of that paper. Each paper of B.P.E, B.PEd, 100 narks has a
conmponent of 30 marks of internal assessnent and rest 70 marks are allotted for
the final exami nation of that paper and M PEd., B.C A , PGDCA DCA is of 80
mar ks has conmponent of 20 marks of internal assessnment and rest 60 marks are
alloted for final examination. In sane way B. Sc. has 50 narks and B. Com has 75
marks with no bifurcation for internal assessnment narking system These
internal marks of internal assessnment are designed and bifurcated in such a way
that a continuous eval uation of students takes place throughout the senester
and marks are given for each academ c activity performed. 5 marks outof 25 are
assigned for attendance which are cal cul ated and awarded by thefollow ng rule
Attendence Marks allotted 67 to < 70 1 Mark 70 to < 75 2 Marks75 to < 80 3
Marks 80 to < 85 4 Marks > 85 5 Marks A student needs to get atleast 75
attendance in class to get the exam nation roll nunber. Next 10 mark sout of 25
are assigned for internal class test conducted. And the remaining 10marks are
awar ded by the teacher on the basis of overall performance ofstudent. This can
be judged on the basis of assignnents, presentations,interactions, projects or
oral tests etc. Teachers assign innovative projectsto students to build and
check their creative skills. Presentations are takenon topics related to the
syl l abi or even on topics other than the nain paper todevel op the interest of
students. Thus, a continuous internal assessnment systemworks throughout the
session to evaluate the students on the basis of theirdaily performance and
gr owt h.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar use at higher education |evel has followed a consistent and
non-varied path over the |ast few decades. Each departments of the coll ege
prepares the acadeni c cal endar at the begi nning of session. The mai n objective
of academ c calendar is to keep students,faculty and staff rem nded of key
dat es throughout the year as well as its conbination of academ c terms , session
structure and career orientation programe. Planning, Teaching and
Eval uation, |l earni ng and eval uati on schedules are strictly as per the Academ c
cal endar notified by the Pt. Ravishankar University.Assesnent of performance is
an intergral and keen conponent of teaching and |earning process of vipra
mahavi dyal aya and clearly set out objective regarding reforns and evaluation in
our internal working system Teaching, evalauation and continous interna
eval uati on systemis consist of various conmponents such as attendance, md term
test, assignnents, role play, case study and projects.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://www vi pracol | ege. org/ student _corner. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl PGDYS YOGA 50 50 100
Nill BCom conmer ce 119 114 95.79
Nill BCA conmput er 2 2 100
Nill PGDCA comput er 67 62 92.53
Nill BEd educati on 97 97 100
Nill BPES physi cal 4 4 100
Nill VPEd physi cal 20 11 55
Educat i on
Nill BPEd Physi cal 77 63 81.81
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. vi pracol | ege. org/ sss. php

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L 00

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L 00 00 Nill 00

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




NI L 00 00 00 00 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal conmer ce 1 3.52
Nat i onal Educati on Dept. 1 5.87
I nt ernati onal physi cal 4 5.40
Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA Nill 00 Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA 00 NA Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 17 4 Nill
nar s/ Wor kshops
Present ed Nill 4 Nill Ni Il




papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

PROGRAMM | N CAMPUS

activities activities
TREE PLANTATI ON VI PRA COLLEGE 2 67
SWACHHATA VI PRA COLLEGE 2 54

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI LL

NI L

NI L

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
JAGRUKTA VI PRA COLLECGE MOTORCYCLE 8 40
RALLY RALLY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Intership | CT based Vari ous 05/ 03/ 2018 30/ 11/ 2019 99
M cro school
Teachi ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Consortium for 14/ 03/ 2019 St udent s 124
techni cal education Enhencenent for
sem nar
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12500000 12000000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Seminar halls with ICT facilities Newl y Added
Senmi nar Halls Newl y Added
Cl ass roons Newl y Added
Canmpus Area Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GENLI B Partially Enterprise 2014
edition version
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8691 839303 612 217092 9303 1056395
Books
620 141870 131 8540 751 150410
Ref erence
Books
e- Books 164300 5900 Nill Nill 164300 5900
Journal s 16 17180 2 5000 18 22180
e- 6000 5900 Nill Nill 6000 5900
Jour nal s




Li brary 1
Aut omat i on

5900

Nill Nill

5900

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA 00 Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 2 2 0 0 2 10 0
g
Added 5 0 0 0 0 0 0 0
Tot al 100 2 2 0 0 2 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

e- pat hshal a

http://libraryvipracoll ege. bl ogspot. com

L
Shodh Ganga

http://libraryvipracoll ege. bl ogspot.com

L
N -Li st

http://libraryvipracoll ege. bl ogspot.com

L
NDL
http://libraryvipracoll ege. bl ogspot.com

[

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1290000

1289651

500000

487582

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in




institutional Website, provide link)

Institution has particular seperate policy for maintaining and utilizing the
physi cal, academ ¢ and support facilities for laboratory, library, sports
conpl ex, conputers, classroometc which are franework for procedure to be
foll owed by the incharges of those individual conponent or departments
t hereunder. The coll ege ensures the flaw ess allocation and utilization of the
funds for maintenance of infrastructure and purchases of new equi pnent for
those proposal is submitted the purchase conmitee of the college after reviwe
,Which is approved by the principal and rate is final via tender based .the
record of the equipnment is maintained in the stock register. Al financia
transactions are checked by Internal Audit at the end of the financial year.The
various activities of the college are carried out by the conmmttees account
fromthe staff council.

www.vipracollege.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Dr. Bal Krishna 8 46700
frominstitution Shar ma sanmman/
Lt . Pawan Dubey
Snriti

Chhatravritti/Lt.
Ganesh Prasad
Shukl a chhatravritt
i / Shaheed Bhaskar
Di wan
Samman/ Abhi shek
Tiwari Khil adi

Sanman
Fi nanci al Support
from O her Sources
a) Nati onal St ate Gover nent 371 333290
Schol ar shi p
b) I nternati onal NI L Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Competitive 03/ 12/ 2018 48 VI PRA, ARTS

exam nati on COMVEREC ANDE
prepartion PHYSI CAL EDUCATI ON

SOFT SKILL 08/ 10/ 2018 62 VI PRA, ARTS

DEVELOPMENT PROGRAM COMMERECE AND
PHYSI CAL EDUCATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 PATVWARI , RI 57 48 2 2
, CMO , CLERCK
EXAM
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI LL Nl Ni |l Ni |l Ni Tl Ni |l
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from graduated from | institution joined programme
enrolling into admitted to
higher education
Nl 4 BCA COVPUTER MATS MCA
UNI VERSI TY
Nl 8 B. Ed educati on PRAGATI M Ed
COLLEGE
2019 2 B.P. E physi cal VI PRA M P. Ed
educati on COLLEGE
2019 4 B. P. Ed physi cal VI PRA M P. Ed
education COLLEGE
2019 20 B. Com COMVERCE VI PRA PGDCA
COLLEGE
2019 18 B. Com COVIVERCE MAHANT M Com
COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sl ow cycl e col | ege 18
Cricket col | ege 44
Rangol i conpetition- col | ege 24
voting awar ness
Pai nti ng conpetition- col | ege 20
Anti raggi ng
Sal ad decoration col | ege 12
conpetition
Mehandi conpetition col | ege 24
Sol o group singing col | ege 17
Sol o and group dance col | ege 28
Foot - bal | State |evel 55
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 gol d Nat i onal 1 Nill 7079 konesh
nedal dande
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The College has a | QAC cell, Anti Sexual Harassnent Cell, Equal Opportunity
Cell, Gender Sensitivity Cell (Ms. Meera Ruxena) and Student Welfare Cell (Dr.
Hari sh Nai k). Each of these conmttees has student representation to ensure
transparency and reduce favoritismand partiality. The | QAC team assures that
The Col |l ege mai ntai ns the highest standards of quality education. To guarantee
the quality education provided by The College is in tandemw th the student
requi rements we have student representatives working closely with the senior
menbers of the team The College is determined to provide a safe and secure
wor ki ng environnment for its enployees as well as for the students. Students are
actively involved to ensure a secure environnment for both boys and girls. The
Anti Sexual Harassnent Cell has adequate student representation to provide a
safe space for students to report any problens and to assure inpartial
resolution to the problem The student conmmttee nmenbers are al so responsible
for covertly spreadi ng anong the student body the need of the hour to treat our
girls and wonen with respect. The coll ege has noticed a remarkabl e positive
response to such informal teaching nechani snms when it conmes to socially
sensitive issues. The current student representatives are Ms. Lipsa B — VI
B. Com and Ms. Jeshilla — IV BA. Equal Opportunity Cell ensures that equa
opportunities are made available to all the students w thout discrimnnation.
The college is sensitive to the needs of differently abled students . The
student representatives informally spread awareness regardi ng the chall enges
faced by the differentially abled students thus ensuring that the student body
is sensitive to their needs and requirenents. Thus a safe inclusive environnent




that provides equal opportunities is guaranteed. The current student
representatives are Ms. Ashwini C—- 1V MB and M. Deepak K — VI BBM The
Constitution of India provides certain special Constitutional safeguards for
the wel fare of Schedul ed Castes and Schedul ed Tribes and ot her weaker sections
of the population, so that they could take their rightful place in conmunity.
As citizens of the Republic of India, they are fully entitled to certain rights
and privileges, which were denied to themin the past on the ground of Caste
system and the practice of Untouchability. Keeping in view, the Constitutional
mandat e, Presidency Col |l ege, provides a nondiscrimnative platformthrough
Social Welfare Cell, which formul ates various programes and schenes for the
upliftrment of Schedul ed Castes and Schedul ed Tribes (hereafter mentioned as SC
ST) especially for their socioecononm c and educational advancenent. The Gender
Sensitivity Cell started in the academ c year of 201819. The aimof this cel
is to bring in a healthy understanding of the two genders and i nproved
cooperation between themw thin the college prem ses that they can carry
forward into their |ife beyond the canpus. The Student representatives are
chosen fromall the departnments in college. A balance is maintained anong
student representatives by ensuring a nale and fenal e nenber is chosen from
each departnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alummi and thier participation:-The institute has a Alumi Associ ation, which
is working for overall devel opnent of the college. The nenbers of the

associ ation are diverse alumi and are fromdifferent fields. The alumi neet
is organi zed every year to discuss its contribution in the progress, and future
pl ans of the college. They provide feedback on the devel opnent of college by
sharing their views and opinions which arose the i nage and goodw Il of the
college in the society around. Their feedback is valuable for the

adm ni strative and academ c devel opnent of the institute. The institute has

mai nt ai ned good contacts with fornmer students. Non financial neans of
contribution:- The alumi contribute in policy making by their representation
in the statutory and academnic conmittees such as | QAC, Col | ege Devel opnent
Conmittee, etc. Sone of the alumi are experts in their respective fields. Many
al umi have hel ped the college by delivering | ectures as a resource person in
vari ous courses, progranms, workshops, etc. They participate in the organization
of various activities of the college. The coll ege website and other socia

medi a are the best nmeans to have a fruitful communication with the alumi. Sone
alumi of the college help the college in the organization of placenent canps
and informthe coll ege about vacancy in various fields. They al so coducts
various groom ng session for their juniors in the canpus so as to prepare them
for next achievers step outside the institute.

5.4.2 — No. of enrolled Alumni:

132

5.4.3 — Alumni contribution during the year (in Rupees) :

11500

5.4.4 — Meetings/activities organized by Alumni Association :

In 2018-19 session the institute had organi zed the annual general neeting of
al umi associ ation on 24/09/ 2018 Various agenda were di scussed with reference
to current scenario .

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization 1. Al Coordinators In charge of programmers function in
dependently with full authority and responsibility. Each program enjoys
i ndependent deci si on naki ng power and has Heads and Coordi nators to manage it
whi ch nmekes deci sion nmaking pronpt. The institution follows programis
decentralization. There are FOUR head of departnents and fifteen course
coordinators for U G and P.G courses. They are accountabl e for perfornmance
and student satisfaction. H gh degree of decentralization has hel ped the
institution to achieve the desired goals. 2. Controller of Exam nation has been
given full authority to take decisions in consultation with Exam nation
Conmittee and enforce such decisions which has hel ped to introduce credible
exam nation systemwith tinely result declaration and speedy settl enent of
exam nation rel ated grievances. Exami nation Departnent is separated from
regul ar academi c operations and all examrelated activities are conducted byt he
Exam nation Conmttee. 3. Decentralization is seen as a neans of
i mprovingqual ity of educational services. Governing body, Managenent,
Principal, VicePrincipal, |IQAC Menbers, staff, student representatives,

St akehol ders, Alum na’s and various commttees are jointly enpowered to propose
design,fornmul ate and execute their plans within the frane work of governance
4. The Academic Conmittee, Admnistrative Staff, 1.QA C, CDC, NS S all

are working together for the smooth running and over all functioning of the
coll ege. The institution has a nmechani smfor del egating authority and providi ng
operational autonony to all the various functionaries to work towards
decentral i zed governance system Participate Managenment: 1. The institution
pronotes a culture of participate nmanagenent by involving staff, students and
ot her stakehol ders in various activities. As a result of decentralization we
have been able to give inportance to participate nmanagenent. Both students and
staff are allowed to share any suggestions aimng at the devel opnent of the
institution. Every enployee and student is encouraged to give suggestions which
are taken up seriously my managenent. 2. Parent Teacher Meetings are
facilitated through staff neetings and departnental neetings. Such neets are
supported by informal discussions on inportant issues about the future course
of action. 3. Managenent, Academ c Adviser, Principal and Vice Principal follow
an open door policy for staff as well as students. Students and Staff menber
scan directly contact anybody in the given hierarchy to communi cate regarding
gri evances, suggestions or recomrendations. 4. The principal, acaden c co
coordi nator and staff nenbers are involved in defining the policies and
procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, pl acenent, discipline, grievance, counseling, training devel opnent,
and library services etc., and effectively inplenenting the sane to ensure
snooth and systematic functioning of the institution. 5. The faculty nenbers
participate in sharing the know edge by discussing on the latest trends in
various disciplines in faculty neetings and staff colloquiumactivities.

Faculty nenbers also wite joint research papers and share their know edge. 6.

We have a number of foruns on which we have staff, students, alummi and stake
hol ders fromindustry, acadenia, and society as nenbers for participate
managenent . There are regul ar neetings conducted to identify the needs and
expectations of different stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Research and Devel opnent

EVERY DEPARTMENT ORGANI SE
SEM NARS, WORKSHOPES, GUEST
LECTURES, RESEARCH JOURNALS ARE AVI LABLE
I N THE LI BRARY.

Exam nati on and Eval uati on

EXTERNAL EXAM NATI ON CONDUCTED BY THE
COLLEGE AS PER UNI VERSI TY GAUI DENCE.

Teachi ng and Learni ng

ALL TEACHEARS ADDOPTED | CT VI A
PPT, VEDI O LECTURES, , PROBLEM SCLVI NG
METHOD, GROUP DI SCUSSI ON, QUI ZE
COVPETI TI ON.

Curricul um Devel opnent

EVERY DEPARTMENT ARRANEGES | NTERNAL
EXAM NATI ON, ASSI GNVENTS AND PROJECT
FI ELD WORK

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Acadeni c- cal ender and syl | abus as
wel | as regular tinme-table of classes
streamn se upl oaded at website to keep

i nformed the students with planned
sessi on.

Exam nati on

I nternal exam nation assesnent result
are shared through website with
st udent s.

Student Adm ssion and Support

Students adm ssion are dealt through
online portal of university which are
managed by our login ID for our
students enrol | nent section thereby
maki ng online paynment forthwith as well
as online paynent facility of fees is
provided to students by the students.

Adm ni stration

In overall admnistration E-
CGovernance are applied as and when
needed but Library is Partially aided
with E-Library Software naned NEW
GENLIB with enterprise version.

Fi nance and Accounts

Partially conmputerized environnent
aided with Tally software for finance
and accounts section.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Di vya Sharma Nat i onal Regi onal 500
Sem nar Institute of
Education A ner
2018 Di vya Sharma Wor kshop on Pt . 500




data Anal ysis Ravi shankar
Shukl a
Uni versity
Rai pur C G
2018 Rasi ka A Faculty 500
Mal vi ya devel opnent Pt . Ravi shankar
program Shukl a
Uni versity
Rai pur C G
2018 Rasi ka One day 500
Mal vi ya symposi um cum | Pt. Ravi shankar
wor kshop on Shukl a
(Nai talim Uni versity
experienti al Rai pur C G
| ear ni ng and
conmuni ty
engagenent
| esson pl an
2019 Dr. Mlind I nternational Dr. Anmbedkar 500
Bhandeo Conf erence Col | ege,
Nagpur, M H.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

organised for
teaching staff

organised for
non-teaching

staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short term
course on
devel opi ng

conmuni cati on
skill

22/ 12/ 2018

27/ 12/ 2018

06

Facul ty
Devel opnent
Program

30/ 09/ 2018

06/ 10/ 2018

07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time
40 40 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Institute provides For Non-teaching staff For students Academi c
the various teaching- traini ng session and facility are undertaken
| ear ni ng enhencenent financial as well as non on pronpt basis such as
wel fare schemes in terns nonetary benefits are hygenic , healthy and
of FDP, Orientation franmed out in terns safe environnent to
programes, sem nars of medi cal | eave, bonus, students. Students
conduction etc. Along wor ki ng hours concessi on wel fare schene al so
with this institute al so for geniune reason as covers the various cells
support the teachinf wel | as EPF and sal ary and conmittee introduced
staff with nonetary or i ncreanent system for in termof Anti-
non nonetary incentives good efficient haraasnment cell, anti-
rewards on account of noti vati vat ed raggi ng cell, Conplaint
Medi cal |eave, maternity environmentas wel |l as reddressal cell,
| eave, bonus if any etc |healthy, safe and hygenic counsel l'ing cel
and al so to increase envi ronnment provided to etc.which deals with
readi ng habbits al so staff. overal | pronpt problem
prizes are given in terns solutions for students.
of books to faculty.and This section al so covers
EPF and sal ary i ncreanent t he schol arshi p schene
system for good efficient sysytem of institute as
noti vativated environnent wel | as govt. schol arship
and heal thy, safe and awar eness system for
hygeni ¢ envi r onnment students.
provided to staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has a Fair and Concrete internal audit and external audit carried
out at required interval of accounting period as per the norns and | ega
conpliance. Audit is carried out by qualified and experienced CA firm Internal
audit is done by institutional enployed accounts officer and external audit is
done by separate firm Internal auditor is involved in activity across all the
function of finance and reporting to managenent. external auditor is conducted
on fiscal year basis.The rxternal financial audit is conducted in aurdanice
with auditing standards accepted in India.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

47000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority
Acadeni c Yes H gher Yes Intra-
Educat i on, Depart ment al
Uni versity audit system of
institute
Admi nistrative Yes Chhattisgarh Yes Chhattisgarh
Yuva Vi kas Yuva Vi kas
Si khshan Si khshan
sangat han sangat han
Sam ti Sam ti

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has parents teacher neet practices at two | evel of acadenic
session for IInd termand pre-university assesnent practice. During this
session parents feedback agai nst coll ege and teacher performance provided as
wel | as teachers feedback are recorded for students perfornms to parents.Wich
overal | support and help for futuristic planning for next acednic session as
wel | as activities and parents involvenent at annual activity are al so ensured
for interaction with teachers in terns of annual sports day, annual socia
gat hering etc.

6.5.3 — Development programmes for support staff (at least three)

1. Session of team building event. 2. Conputer friendly Programme. 3.Health
Awar eness Canps.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Canpus connectivity enhancenent carried out in terms of W-FI. 2. Automation
of library as well as various enrollnent is carried out as N-LIST, NDL etc.
3. Pl anned for solar panel system at canpus individual building wse.

4.1 ncreased nunber of computer system for | CT enhancenment across the institute.
5. Upgradation in teaching | earning process through online nmedi um of
communi cation thereby sharing notes, online classes as well as using projector
and slides for teaching purpose.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 08/ 08/ 2018 16/ 08/ 2018 16/ 08/ 2018 267
I ntroductory
Program
2018 Anal yti cal 31/ 07/ 2018 31/ 07/ 2018 31/ 07/ 2018 13
neet for
nmoni tori ng
devel opment

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Anti Raggi ng 09/ 10/ 2018 09/ 10/ 2018 28 25
Debat e
Conmpetition
Wnen safety 13/10/ 2018 13/10/ 2018 38 22
Pari char cha

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl anned for the solar pannel during the period. Digged out centralized Pit for
fertilezer conpost.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s No Nill
Braille No NI
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 19/ 04/ 2 01 VOT| NG VOTI NG 110
019 AWARNESS |AVWARENESS
CAMPAI GN AMONG
BY VI PRA YOUTH
COLLEGE
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




code of conduct for 15/ 08/ 2018 It is published in
vari ous stake hol ders website and vari ous
notice board of different
depart nent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Envi ronnent al day 20/ 07/ 2018 20/ 07/ 2018 203
Swachht a Di was 02/ 10/ 2018 02/ 10/ 2018 219

| ndependece day 15/ 08/ 2018 15/ 08/ 2018 47

and
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 122
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 87
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To keep green environnment at canpus systematic plantation are pronoted through
students in terns of EVS project. Geenry are al so pronoted by nmanagenent
annually In terns of Herbs Shrubs and tree which are hel pful for oxyfication as
wel | as purification of environnment. Centralised Conpost system are devel oped
by institute thereby digging out the pit for fertilizer preparation. Sol ar
energy equi pnent installation is planned for overall canpus for com ng year.
Pronoti ng Energy saving habbit by encouragi ng students to travel by bicycle
atl east one day in a week.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) TITLE- A) To Pronpte Saving Descipline Arong The Students. B) Environnental
Conservation. 2)GOAL- A)Pronote Saving Descipline-under this practices we
pronote students to save expenses therby reduced used of vehicles which | eads
towards saving habbits anbng students which ultimately help themto project
expenses and budget the other economc conditions for thensel ves.

B) Envi ronnent al conservation- under this practices we pronote students has to
travel through bicycle one day in every week which ultimatley | eads
envi ronment al conservati on habbits anmong students which hel p themto understand
alternative facilities and source for getting job done w thout harm ng
envi ronment . 3) CONTEXT- Convi enci ng problemto students to nmake t hem aware and
becone habbituated of the cycling practices. Resource problemare faced as the
availability of cycles and consversation sense of students are |acking in sone
cases. Distance problemtriggered the hit point of the practices which |eads
st udents conci ous but hel pl ess due to the distance travelled by themare
practically inmposible to cover by bicycle. 4) THE PRACTI CE- The institute
pronotes the environmental as well as noral, social conciousness anpong students
t hereby introduci ng new best practices in successive years which nmakes val ue
addition to existing practices of the college. In 2018-19 we stated two best
practices in terns of-A) Saving trends B) Environnmental conservation. For above
menti oned best practices we pronote student by conducting wor kshops, semni nars,
| ecture sessions so as to keep themin touch of practices as well to nmake them
habbi tuated to thene of practices and al so to nake t hem conci ous about the way
or methods of inplenentation of the practices. Under this practices students
are required to cone in bycicle atleast one day in a week which help to achieve
bot h object of this sessions institutional best practices. From preceeding
sessions we have ot her best practices such as Kitaab -kutiya, Book donations
practi ces, Tobacco free canpus as well as pollution and noise free canpus which




addi ti onal

ultimately shows institutions cociousness towards overall invol venent and
growt h and devel opment of students as well as to show up the confirmty of
practices from preceedings session to till date with apllied nornms and
condi tions. 5)EVIDENCE OF SUCCESS- All the evidences are uploaded at website
for which Iink is given in next content box and further details are as follows-
best practices photograph, object and vission docunentation, aproxmately we
have covered up whole strength of students in the session which are our
practices target volune and agai nst which 73 of the targeted students are the
benchmark setter for achi evenent of the sessions best practices. we have
experience the conciousness and awarness anong the student of our practices at
early stage but they required the sense of guidance as well as ease of doing
habbits for inplenentation purpose. 6) PROBLEM ENCOUNTERED AND RESOURCES
REQUI RED- Co-ordi nation problem encountered in conviencing the student.
Departmentwi se co-ordinators difficulty in synchroni sed manner faced to handl e
the practices at one |level of stage. Students hesitation are faced therby to
come in bicycle after being habituated of notor vehicles. Resource problem
encountered in terns of |lack of availability of bicycle anong the students.
7) CONTACT DETAILS- Name O Principal- Dr. Meghesh Tiwari. Nanme O The
Institution-Vipra Arts Commerce And Physical Education Coll ege Raipur (CG.
Cty-Rai pur Pin code-492001 Accredited Status-B (Education Departnent) Validity
Peri od- From 10/12/201 To 10/12/2019

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwmv vi pracol | ege. org/ best _practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Academ ¢ Success and Excellence as an institution requires us to carefully
exam n our students at shortterm objectives related to their longtermfuture
oriented goals which |l eads us to provide the right curricula, acadenic
supports, and services to help them achi eve these goals. At College level, this
nmeans to us as supporting a diverse streans student volume preparing for a w de
range of outconmes. Like other institutions, vipra College serves a nix of
traditional and nontraditional |earners fromvarious acadenic streanms. vipra
Col | ege make assessnent of its Academ c achi evenents by establishing goals and

achi evenments connected to our student desires and aspirations.

outconmes to university as well as state |level standards, but we does not erely
bel i eves in marks obtained Instead, we focus on a positive inpact on our
community and the socialistic, holistic inpact there by creating graduates who
are achivers of average expectations, both in their academ c achi evenents and
in their futuristic prospectives for what they are able to acconplish after
| eaving Vipra College. At Holistic Approach At Coll ege,

overal | experience, and assisting them each individua
prospective student to graduate.

We conpare our

we focus on the student

novi ng towards from

W have devel oped a systemto support students
which help themto conplete their courses and nmake smart academ c choices. W

provide them at every leve along the academ c journey keept inforned themwi th
the information they need to nake career decisions early so they are able to
achi eve succeed in their chosen futuristic fields. The college offers severa
activities to new students, including our Bridge program and our new
student orientation program These activities are part of a fanmiliarizing
approach to hel p new students to adjust to the post secondary education
experience by providing theminportant information and nmanagi ng expectati ons.
To support current students, we have common series of program setting
benchrmar ks and nonitoring themthrough acadenic activities and advi sory body.
Learning i s dependent on the pedagogi cal approaches which the teachers use in




the classroom Pedagogy refers to the “interactions between teachers, students,

and the | earning environnent and the learning tasks.” Efficient pedagogy | eads

towards academic, social and enotional devel opnment as well as achi evenents, and
al so help out in acquisition of technical skills, and a general ability to

contribute towards society. W conplinment our academ c progranms wth

extracurricular activities with view that therby believing at every higher

education institution should try hard to create graduates who can opportunities

for personal devel opnent and civic engagenent, and who have grown from students

into responsible and active citizens.

Provide the weblink of the institution

http://ww. vi pracol | ege. org

8.Future Plans of Actions for Next Academic Year

Vi pra Col | ege bei ng approachi ng towards accredati on process has propelled us to
march ahead with firm steps towards achi eving the status of being Center for
Potential Excellence. The institute truly believe at over all devel opnment and
enhancenent at all levels. To begin with, achieving academ c growth woul d be of
prime inportance as it gives us freedomto append new subjects streans rel evant
to the dynamc industry Requirenents affiliated to university. Assesnment of the
students’ performance can al so be increased at efficient level. Credits system
which leads in direction of interdisciplinary teaching |earning process, can be
i ntroduced. A chain of value added courses with would not only be introduced to
students which hel p them out understand to other disciplines but also inproves
their prospects planning while choosing and appearing for job opportunities.
Courses not just related to acadenics but also linked to life skills will be
of fered. In synchronization with other institution, Vipra college, would like to
step out for varios sessions of research unit at various streamlevel foe
conmmer ce, managenent and ot her courses students along with the research schol ars
beneficiaries. Supporting the scholars by involving the students in the research
process would not only inspire the young mnds to be nore focussed but also help
themto go through the process of conducting research as they gain a know wdge
t hereby experience to. Seperated fromthe trditional degree systemof an UG
foll owed by PG introduction of various post graduate di pl oma courses are in the
pi pel i ne being applied to university in course of action. Duration may differ
fromone to two year dependi ng upon the stream and syl | abus coverage. These extra
courses will give any UG PG students an conpetitive edge over others by enhencing
wei ghtage in their resune. In confirmty with the vision and m ssion statenents
of vipra College, we believe that true learning is never restricted to a
cl assroom The students reach out to society with a service nmind to give back to
the society through various activities. Corporate Social Responsibility drives
out form of Students Social Responsibility and the institution greatly encourages
them at every | evel or stage.




